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Introduction 
 
Rougemont School is an HMC co-educational day school for pupils 
aged 3 to 18 years.  Rougemont is Gwent's only independent school. 
 
Located on the outskirts of Newport in 50 acres of grounds, 
Rougemont offers pupils a strong academic and social grounding with 
first class teaching and small class sizes ensuring individual attention 
for all pupils. 
 
Rougemont Nursery, the Infant and Junior Departments are all self-
contained units.  Rougemont Nursery and the Infant Department are 
housed in a modern, state-of-the-art building with fantastic outdoor 
playing facilities, while the Junior Department's home, in the beautiful 
Llantarnam Hall, preserves the feel of a traditional prep 
school.  Facilities for Senior and Sixth Form pupils are outstanding with 
a new Science and Technology building and newly renovated Sixth 
Form Common Room and Cafe.  A fully equipped Drama Studio, 
purpose built Astro Turf and Tennis Courts make up the impressive 
facilities on offer to pupils at Rougemont.  We are currently preparing 
for the opening of our new, purpose built £3.5 million facility to house 
a 600 seater Auditorium, Refectory and Sixth Form Centre with roof 
terrace.  The new building will also feature additional teaching and co-
curricular facilities.  
 
Rougemont is a lively, friendly school, where we pride ourselves on 
developing happy and successful pupils.  Rougemont really is 'A School 
for Life'. 
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PART TIME ART TEACHER, MATERNITY COVER 

 

The Position  
Rougemont School is seeking to appoint a part-time (0.6) enthusiastic, 
well qualified teacher of art and design who is able to teach primarily KS3. 
The art department is very popular and offers a broad range of disciplines 
at KS3 such as drawing, painting, printmaking, sculpture and 
ceramics. The position is to cover Maternity leave and will run from 10 
October 2022 until the end of June 2023 (exact end date to be advised at 
interview).  The postholder will be expected to do after school duties on a 
rota basis and also help out with afterschool club once a week. 

 
The successful candidate would be required to contribute to the co-curricular 
activities offered by the department from KS3 - 5. Detailed knowledge of exam 
board requirements at KS4/5 are desirable as the successful candidate will be 
required to assist and support colleagues within the department with internal 
moderation. A familiarity with relief printmaking and/or ceramics would be 
advantageous but not essential.  
 

Candidates will be required to present a teaching portfolio comprising of Art 
at KS3 and/or above and to prepare and deliver an art lesson to KS3 pupils. 

 
The closing date for this position is Sunday 26 June 2022.  Interviews will 
take place on Tuesday 5 July 2022. 

 

Safeguarding Recruitment Statement 
  
Rougemont School is committed to safeguarding and promoting the 
welfare of children, young people and vulnerable adults and expects all 
staff and volunteers to share this commitment.We particularly welcome 
applications from under represented groups including ethnicity, gender, 
transgender, age, disability, sexual orientation or religion. 

 

How to apply: 
 
Complete application form and send to Headmaster’s PA, Mrs Carol 
Shepherd via e mail:  carol.shepherd@rsch.co.uk by the closing date. 
 
If you have any questions please contact her on 01633 820803 or via e 
mail.  

Responsible to: Head of Art  

Salary Rougemont Pay Scale 
Closing Date 26 June 2022 

Interview Date 5 July 2022 

mailto:carol.shepherd@rsch.co.uk
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School Information 
 

Curriculum 
  
At Rougemont Senior School, the curriculum is distinctive in its variety and 
academic rigour. The well-balanced curriculum is designed to cater to 
pupils’ individual needs to ensure they maximise their potential at all 
levels. 
 
Our outstanding examination results at GCSE and A Level are testament to 
the excellent standard of teaching at Rougemont as well as the hard work 
of both our pupils and their parents. 
 

House System 
 
The Rougemont House system encourages friendly competition in a very 
supportive and encouraging atmosphere. There are three Houses named 
after Welsh Saints; Gwynog (yellow), Caradog (blue) and Dyfrig (red), each 
led by a designated member of staff (the House Tutor), and supported by 
the Y13 Senior Prefect team as House Captains and Vice Captains. There is 
also a House Prefect within each Year group whose responsibility is to liaise 
with their Year group and feed back into House Meetings. All pupils are 
allocated to a House when they join the school, and we try to place siblings 
within the same House so that they are able to support each other! 

Pastoral 

The well-being of our pupils is central to all that we aim to achieve at 
Rougemont. Our priority is to get to know all our pupils as individuals so 
that we can help them to develop as well-rounded young people, 
comfortable in themselves and in the company of others. 
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All of our staff actively engage in making our pastoral care the very best. 
Form tutors are at the centre of this pastoral hub. They are key to ensuring 
the well-being and progress of our pupils, liaising with Heads of Year, 
parents and other staff when necessary. Each Head of Year works closely 
with the Pastoral Deputy Head who is also the child protection officer. 

 

Sixth Form 

Sixth Form is an important time for students as they look to their future 
and work towards achieving long held dreams and ambitions. We aim to 
help students achieve this by providing a wide range of opportunities in 
order to make their time in Sixth Form some of the happiest and most 
fulfilling years of their school career. 

 

Sport 

As an independent school, we have the freedom and opportunity to design 
academic programmes in our own vision. It is the PE Department’s aim to 
promote the benefits of Physical Education through the delivery of a 
cutting-edge PE curriculum. Therefore, our new innovative programme is 
led by sport science and contemporary research into Physical Education. 
We want our pupils to be internally motivated to participate, self-
disciplined in their effort and to develop a habitual, lifelong physically 
active attitude. We believe that the new curriculum will enable us to 
achieve this. 

Co-Curricular 

 While the classroom remains central to Rougemont School life, we also 
see that co-curricular activities are vital to a rounded education. 

The co-curricular programme at Rougemont is both formal and informal, 
with involvement with clubs, workshops, lectures, young enterprise 
groups, as well as interactions with academic departments an expected 
and pleasurable part of the daily school life. 

Music, sport and drama all play an integral part in the pupils’ lives, both 
within the curriculum and beyond. Participation in the Duke of Edinburgh’s 
Award from Year 10 onwards has become increasingly popular in recent 
years, offering a nationally recognised award, enabling pupils to gain vast 
experience in physical activity, a volunteering project whilst serving the 
community and learning new skills. 
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JOB DESCRIPTION 

POST:   Part Time Art Teacher, Maternity Cover                            
 

RESPONSIBLE TO: Head of Art  
 

CORE PURPOSE 
 

 To uphold the aims of Rougemont School. 

 To contribute positively to raising expectations and standards within the 
school. 

 To work under the guidance of teaching/senior staff and within an agreed system 
of supervision, to implement agreed work programmes with individuals/groups, 
in or out of the classroom. This could include those requiring detailed and 
specialist knowledge in particular areas and will involve assisting the teacher in 
the whole planning cycle and the management/preparation of resources. Staff 
may also supervise whole classes occasionally during the short-term absence of 
teachers.  

 Working under guidance to provide support in addressing the needs of pupils 
who need particular help to overcome barriers to learning. 

 To complement the professional work of teachers by taking responsibility for 
agreed learning activities under an agreed system of supervision.  This may 
involve planning, preparing and delivering learning activities for 
individuals/groups or short term for whole classes and monitoring pupils and 
assessing, recording and reporting on pupils achievement, progress and 
development.  

 To be responsible for the management and development of a specialist area 
within the school. 

 Under an agreed system of supervision: to take a lead role within the school 
to address the needs of pupils who need particular help to overcome barriers 
to learning. 

 To uphold the aims of Rougemont School. 

 To contribute positively to raising expectations and standards within the 
school. 
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KEY TASKS 
 
It is expected that the following, although not definitive, will form part of the 
activities regularly undertaken: 

 
1. SUPPORT FOR PUPILS 
 

 Use specialist (curricular/learning) skills/training/experience to support 
pupils. 

 Assist with the development and implementation of school based IDPs. 

 Establish productive working relationships with pupils, acting as a role model 
and setting high expectations. 

 Promote the inclusion and acceptance of all pupils within the classroom. 

 Support pupils consistently whilst recognising and responding to their 
individual needs.  

 Encourage pupils to interact and work co-operatively with others and engage 
all pupils in activities. 

 Promote independence and employ strategies to recognise and reward 
achievement of self-reliance. 

 Provide feedback to pupils in relation to progress and achievement. 

 Receive and supervise/support pupils who may have additional lessons in the 
Inclusion Department. 

 Ensure timely and accurate design, preparation and use of specialist 
equipment/resources/materials.  

 Contribute to planning, development and organisation of 
systems/procedures/policies. 

 Take a role in the provision of support for pupils with additional needs  

 Arrange and develop one to one and/or small group mentoring/support 
arrangements with pupils and provide support for pupils. 

 Attend to the pupils’ personal needs, and implement related personal 
programmes, including social, health, physical, hygiene, first aid and welfare 
matters 

 To provide pastoral support for identified young people 

 Keep detailed records of support provided. 
 
2. SUPPORT FOR THE TEACHER 
 

 Support pupils’ access to learning using appropriate strategies, resources etc. 

 Work with other staff in planning, evaluating and adjusting learning activities 
as appropriate. 

 Monitor and evaluate pupils’ responses and progress against action plans 
through observation and planned recording.  

 Provide objective and accurate feedback and reports as required, to other 
staff on pupils achievement, progress and other matters, ensuring the 
availability of appropriate evidence. 

 Manage record keeping systems and processes. 

 Establish constructive relationships with parents/carers, exchanging 
information, facilitating their support for their child’s attendance, access and 
learning and supporting home to school and community links. 

 Provide administrative support e.g. dealing with correspondence, 
compilation/ analysis/reporting on attendance etc, making phone calls etc. 
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 Ensure timely and accurate design, preparation and use of specialist. 
equipment/resources/materials.  

 Contribute to planning, development and organisation of 
systems/procedures/policies. 

 Production of lesson plans, worksheet, plans etc. 

 Manage records, information and data, producing analysis and reports. 
 
3.        SUPPORT FOR THE CURRICULUM 
 

 Implement agreed learning activities/teaching programmes, adjusting 
activities according to pupil responses/needs. 

 Implement local and national learning strategies e.g. literacy, numeracy, 
KS3/4/5 and make effective use of opportunities provided by other learning 
activities to support the development of relevant skills. 

 Support the use of ICT and other assistive technology in learning activities 
and develop pupils’ competence and independence in its use. 

 Help pupils to access learning activities through specialist support.  

 Determine the need for, prepare and maintain general and specialist 
equipment and resources  

 Monitor and manage stock within an agreed budget, cataloguing resources 
and undertaking audits as required.  

 Implement agreed work programmes/practical lessons under the guidance 
of the teacher. 

 Select and prepare resources necessary to lead learning activities, taking 
account of pupils’ interests and language and cultural backgrounds. 

 
4.        SUPPORT FOR THE SCHOOL 
 

 Be aware of and comply with policies and procedures relating to child 
protection, health, safety and security, confidentiality and data protection, 
reporting all concerns to an appropriate person. 

 Be aware of and support difference and ensure all pupils have equal access 
to opportunities to learn and develop. 

 Contribute to the overall ethos/work/aims of the school. 

 Establish constructive relationships and communicate with other 
agencies/professionals, in liaison with the teacher, to support achievement 
and progress of pupils.  

 Attend and participate in regular meetings. 

 Participate in training and other learning activities as required. 

 Recognise own strengths and areas of expertise and use these to advise and 
support others. 

 Provide appropriate guidance and supervision and assist in the training and 
development of staff as appropriate. 

 Undertake planned supervision of pupils’ out of school hours learning 
activities. 

 Supervise pupils on visits, trips and out of school activities as required. 

 Liaise between mangers/teaching staff. 

 Establish constructive relationships and communicate with other 
agencies/professionals, in liaison with the teacher, to support achievement 
and progress of pupils.  

 To ensure that school rules are adhered to at all times and to take 
appropriate action in line with School policies and guidance for any breach. 
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 Take the initiative as appropriate to develop appropriate multi-agency 
approaches to supporting pupils. 

 To fulfil wider responsibilities in line with the subject/ pastoral guidelines 
outlined in the Staff Handbook and departmental documents. 

 Assist with the supervision of pupils out of lesson times, including before and 
after school, breaktimes and  lunchtimes 

 To safeguard the health and safety of pupils and staff in accordance with the 
policy and disciplinary procedures of the school. 

 To ensure that the school’s health and safety procedures are followed, and 
liaise with the Health and Safety Officer where necessary.  

 
MANAGEMENT AND ADMINISTRATION 
 

  To participate actively in supporting the principles and practice of equality 
of opportunity as laid down in the School’s Policy. 

 

 To take reasonable care for the health and safety of yourself and other 
persons who may be  affected by your acts or omissions and to comply with 
all health and safety legislation as  appropriate and to comply with the school 
health and safety Policy.) 

 

 As a term of employment to carry out any other reasonable duties and/or 
times of work as  may be reasonably required of you in accordance with the 
grade and general level of       responsibility within the organisation. 
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 PERSON SPECIFICATION 

 

 

  

  
Knowledge 
Thorough knowledge of subject and ability to initiate 
and sustain curriculum change 
Detailed knowledge of exam board requirements at 
KS4/5 
A familiarity with relief printmaking and/or ceramics 
 

 
 
Essential 
Desirable 
 
Desirable 

Skills 
Enthusiasm for subject 
Ability to plan, monitor and evaluate pupil progress to 
set targets 
 

 
Essential 
Essential 
 

Qualifications 
A good honours degree in a relevant subject 
 

 
Essential 
 

Experience 
Ability to plan and organise 
Effective classroom management skills 
Willingness and ability to be a Form Tutor 
Ability to be able to teach a second subject 
 

 
Essential 
Essential 
Desirable 
Desirable 

Qualities 
Ability to communicate with and inspire young people 
Well developed oral and written skills 
 

 
Essential 
Essential 
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Public Transport By Rail, Newport Station 
Approximately 20 mins taxi ride away 

For information on train operators and times phone National 
Rail Enquiries on 0845 478 4950 
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Exam Results  

ACADEMIC RESULTS 

At Rougemont we have an excellent success rate at A level. 
Average for last 3 years 70% grades A*/ A/B.  These were higher results than any 
maintained school in Wales and in the top 5 independent schools with over 40 candidates at 
A level. In the past our results have put us in the top 100 schools in the UK (The Times 
league table). 

 

 
 
 
 

 GCSE Results 
 Rougemont National 

A* 35% 6% 

A*-A 55% 18% 

A*-B 74% 43% 

A*-C 94% 69% 

 A Level Results 
 Rougemont National 

A* 24% 8% 

A*-A 52% 
Best Ever 

26% 

A*-B 77% 52% 

A*-C 90% 75% 

A*-D 97% 90% 

A*-E 99.5% 97% 

100 

- 


