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Governance and Accountability
The Governing Body retains ultimate responsibility for ensuring that this policy is implemented effectively.
Senior Leadership is responsible for the day-to-day operation of the policy, ensuring that appropriate

systems, training and monitoring are in place.

This policy is made available to parents and carers in accordance with statutory requirements relating to

the provision of information.
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Equality and Diversity Policy

Rougemont School is committed to eliminating discriminatory behaviour and promoting equality for pupils, staff and the wider
School community. Promoting equality and diversity is fundamental to our aims and ethos. We welcome pupils and families from
a wide range of backgrounds because this enriches our community and helps to prepare young people for the world in which

they live.

We concentrate on educating the individual and seek to provide a comfortable, welcoming and ambitious environment in which
every pupil feels valued, is treated with dignity and can flourish academically, socially and personally. Parents and guardians play an

important part in supporting this work, while staff are expected to promote the policy and lead by example.

Purpose and legal framework

This policy supports the School’s responsibilities under the Equality Act 2010 and the Independent School Standards (Wales)
Regulations 2024. It also reflects the principles of the United Nations Convention on the Rights of the Child, particularly the
rights of children to be protected from discrimination, to have their best interests considered and to have their views heard.

For pupils, the protected characteristics relevant to school education are disability, race, religion or belief, sex, sexual
orientation, pregnancy and maternity, and gender reassignment. The School will also challenge prejudice, bullying or unfair
treatment connected with language, nationality, socio-economic background, family circumstances, care experience, appearance,
body image or any other aspect of identity.

Unlawful treatment may include direct or indirect discrimination, discrimination arising from disability, harassment, victimisation
and a failure to make reasonable adjustments. The School will not tolerate identity-based bullying or harassment in relation to
any protected characteristic, whether or not a particular statutory definition of harassment applies in that context.

Responsibility for this policy

The proprietor has overall responsibility for ensuring that the Independent School Standards are met. The Head and Senior
Leadership Team are responsible for implementation, monitoring and review. All staff must act consistently with this policy,
challenge inappropriate behaviour and report concerns. Pupils and families are encouraged to contribute positively to an inclusive

community and to raise concerns when something does not feel right.

Related policies

* Additional Support Needs Policy and Accessibility Plan

* Admissions Policy

¢ Curriculum Policy

* Educational Visits Policy

* Behaviour and Discipline of Pupils: Governors’ Statement and School Policy
* Anti-Bullying Policy

* Safeguarding Policy

* Complaints Procedure

* Safer Recruitment and relevant employment policies
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Our Equality and Diversity Statement

Our school belongs to our students, their families, staff and the whole community. We seek

to foster belonging and ensure our community is a place where everyone is valued.

Our School is made up of human beings who all have the capacity of prejudice and bias. We
accept this and seek to notice it, recognise it and work with compassion to disempower our

prejudices.

Every member of our community has the right to feel comfortable, safe, secure, equally valued

and respected.

Every member of our community has the right to grow and change, free from prejudice,

stereotyping, harassment, bullying and negative discrimination.

Every pupil in our school community has the right of equal access to a curriculum that meets their

needs.
Learning is the entitlement and responsibility of every member of our school community.

Every member of our school community has the right to object to and/or reject language or

behaviour, which is offensive and/or intimidating.
Every member of our school community has the responsibility to treat others with respect.

Every member of our school community has the responsibility to report any incidents of

disrespect within the school community.
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EQUAL OPPORTUNITIES FOR ALL

Unkindness, Bullying, Discrimination, Harassment and Victimisation

The School will not tolerate any form of unkindness, bullying, discrimination, harassment or victimisation. This includes racism,
religious intolerance, sexism, homophobia, biphobia, transphobia, disablism, gender-based stereotyping and prejudice connected

with a person’s actual or perceived identity, association or background.

A pupil, parent, member of staff or witness who raises a concern in good faith will not be treated unfavourably for doing so.
Information will be handled sensitively and shared only with those who need it for safeguarding, support, investigation or legal
purposes. Absolute confidentiality cannot be promised where a child may be at risk.

Reporting and responding to concerns

A pupil may speak to any trusted adult, including a class teacher, form tutor, pastoral leader, member of the Inclusion Team, the
Designated Safeguarding Person (DSP) or a Deputy DSP. Parents and guardians may contact the relevant pastoral leader; the
Director of Inclusion and Assessment, the DSP or the Head.

Staff receiving a report will listen carefully, check that the pupil is safe and explain what will happen next. Discriminatory or
prejudice-related incidents must be recorded on MyConcern on the same day. Where there is an immediate or urgent
safeguarding concern, the DSP or a Deputy DSP must also be informed directly without delay; an electronic record alone is not
sufficient in an urgent case.

The School will respond in a way that is fair, proportionate and appropriate to the pupil’s age and needs. This may include
safeguarding action, investigation, support and safety planning, education, restorative work where safe and suitable, reasonable
adjustments, behaviour consequences, work with parents and referral to external agencies. Follow-up will take place to check
that the action has been effective and that the pupil feels safe and able to learn.

Curriculum Resources and Children’s Rights

The School will regularly review curriculum content, teaching approaches, procedures, displays and resources for bias, inequality
or stereotyping. We aim to ensure that pupils encounter a broad range of experiences, people and perspectives and learn to
recognise prejudice, challenge discrimination and value difference.

Through the curriculum and wider life of the School, pupils are helped to understand their rights and responsibilities and the
principles contained in Part | of the United Nations Convention on the Rights of the Child. Pupil voice is encouraged through
the School Council, pupil groups, surveys and day-to-day discussion.

Teaching will promote respect for democracy, the rule of law, individual liberty, and mutual respect and tolerance of those with
different faiths and beliefs. Where political issues are discussed, staff will take reasonable steps to ensure that pupils are offered a
balanced presentation of opposing views and are not encouraged to support a particular partisan political position.

Staff will receive appropriate training and guidance, with specialist advice sought where necessary. Training and policy
implementation will be reviewed in the light of incidents, pupil feedback, changes in guidance and the needs of the School

community.

Ethnicity and Race
The School will:
* strive to eliminate racism and racial discrimination, including prejudice connected with colour, nationality, ethnic or national
origin;
* promote equality of opportunity and good relations between people from different racial, ethnic and cultural backgrounds;
* ensure that racist language, stereotypes, online content and microaggressions are challenged and addressed;
* listen actively to pupils through the School Council, pupil groups and other opportunities for pupil voice.
Parents of new pupils are invited to provide nationality and ethnic background information. This information is used only for

legitimate educational, safeguarding, monitoring or statutory purposes and is handled in accordance with the School’s privacy

notices and data protection responsibilities.
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Sex, Gender Reassignment, Pregnancy and Maternity

The School seeks to ensure that pupils of all sexes receive equal encouragement, time, opportunity and access to learning,
leadership, activities and future pathways. Pupils are encouraged to examine stereotypes and to pursue subjects, interests and

careers without assumptions based on sex or gender.

A pupil will not be treated unfavourably because of pregnancy or maternity. Appropriate educational, welfare and safeguarding

arrangements will be considered with the pupil and family.

Questions about gender identity or gender reassignment will be approached supportively, sensitively and individually. Decisions
will take account of safeguarding, dignity, privacy, the pupil’s age and understanding, parental involvement where appropriate,

current law and guidance, and the rights and safety of all pupils. Transphobic bullying will not be tolerated.

Religion and Belief

We welcome pupils and staff of all faiths and none. Pupils are taught about a range of religions, beliefs and practices and are
expected to respect difference. The School’s communal life is an important part of our ethos; however, requests for reasonable
variation or alternative arrangements connected with religion, belief or disability will be considered individually, taking account of
education, safeguarding, health and safety and the rights of others.

Sexual Orientation

The School will make no assumption about the sexual orientation of any member of its community. Pupils’ understanding of
sexuality and sexual diversity will be developed in an age-appropriate and sensitive manner, in line with current Welsh guidance.
Appropriate questions will be answered honestly and support will be available. Homophobic and biphobic bullying will not be

tolerated.

Disability and Additional Support Needs

We welcome pupils with a wide range of abilities and needs. The School will take reasonable and anticipatory steps to avoid
disabled pupils and applicants being placed at a substantial disadvantage. This may include changes to policies or routines,
auxiliary aids and services, adapted resources, alternative communication, support with assessments, adjustments to behaviour
arrangements, changes to rooms or routes, and reasonable changes to trips, clubs or other activities.

Needs and adjustments will be considered individually and in consultation with the pupil, parents or guardians and relevant
professionals. Adjustments will be reviewed to ensure that they remain effective. The School’s historic and listed buildings may
create practical challenges, but this does not remove the duty to consider reasonable adjustments. VWhere a physical alteration
cannot reasonably be made, the School will explore effective alternatives such as relocating teaching, changing access

arrangements, providing equipment or adapting the way an activity is organised.

The learning and support needs of pupils will be assessed and reviewed regularly. Decisions about provision will be
evidence-based, linked to the pupil’s safety, wellbeing and access to education, and consistent with the School’s registered
provision and available expertise. No pupil will be disadvantaged simply because their needs are different from those of the

majority.

EQUAL OPPORTUNITIES IN ADMISSIONS

This section should be read with the School’s Admissions Policy, Additional Support Needs Policy and Accessibility Plan. The

Head, Director of Preparatory School, Director of Seniors and Registrar will conduct admissions in a fair, consistent and
welcoming way. Decisions will not be based unlawfully on a protected characteristic and will be made on the evidence relevant
to the published admissions criteria.

Parents or guardians are asked to provide full information about a prospective pupil’s disability, additional support needs, medical
needs or developmental difficulties so that the School can understand the pupil’s needs and discuss appropriate support. The
School will consider reasonable adjustments to visits, interviews, assessments and other parts of the admissions process and will

keep a clear record of material decisions and agreed arrangements.

Prospective pupils with physical or other disabilities will be considered on the same fair and individual basis as other applicants.
The School will not rely on the age or character of its buildings as a blanket reason to refuse admission and will explore practical

alternatives and reasonable adjustments before reaching a decision.

Equality and Diversity Policy (Pupils) / Rougemont School / To be reviewed Summer 2027



EQUAL OPPORTUNITIES FOR ALL PUPILS

Every pupil has an equal entitlement to access the curriculum and the wider life of the School. Curriculum planning and delivery

will take account of age, ability, sex, disability, additional support needs, language, ethnicity, religion or belief, sexual orientation,

gender reassignment, background and individual circumstances.

Pupils will be encouraged to consider a wide range of subjects, qualifications, university courses, apprenticeships and careers.
Access to trips, clubs, performances, sport, leadership, responsibilities, awards and facilities will be managed fairly. Where a pupil

faces a barrier, the School will consider whether a reasonable adjustment or alternative arrangement is required.

Behaviour expectations apply to all pupils, but staff will consider disability, additional support needs, communication, trauma and
other relevant circumstances when deciding how best to respond. Reasonable adjustments will be considered so that sanctions
or procedures do not place a disabled pupil at a substantial disadvantage.

English or Welsh as an Additional Language

Pupils for whom English or Welsh is an additional language are welcomed and integrated as fully as possible into School life. They
will be offered access to a broad, balanced and relevant education and encouraged to participate in co-curricular activities. The
views of pupils and their parents or guardians will be sought and their home languages and cultural identity will be valued.

Language proficiency and educational needs will be considered carefully so that language acquisition is not confused with an
additional learning need. Support may include adapted materials, vocabulary and literacy work, small-group or individual teaching,
in-class support and help to access subject-specific language. Progress and the effectiveness of support will be reviewed.

Requests for Variation in the School Uniform

All pupils are expected to wear the School uniform. The Head will consider written requests for a variation connected with
religion or belief, disability, medical need, pregnancy, cultural requirements or another relevant circumstance. Each request will
be considered individually and proportionately, taking account of the School’s ethos, safeguarding, health and safety, the needs of
the pupil and the rights of others. The decision and reasons will be recorded and reasonable adjustments will be made where
required.

Staff Responsibilities and Training

All staff have a responsibility to create and maintain an inclusive environment for pupils, to use respectful language, to challenge
prejudice and stereotyping, to make agreed adjustments and to report concerns. Staff will receive equality, anti-discrimination
and safeguarding training, with refresher or additional training provided when monitoring, incidents or changes in guidance show
that it is needed.

Equality in recruitment, employment, promotion, training and workplace adjustments for staff is governed by the School’s Safer
Recruitment and relevant employment policies. Those policies reflect the wider protected characteristics and duties that apply in

employment.

Complaints and Further Support

Concerns should normally be raised through the School’s Complaints Procedure, which is available on the School website and in
paper form on request. Pupils will be supported to express concerns in an age-appropriate way and reasonable adjustments will
be made to the complaints process where required. No pupil, parent, witness or member of staff will be disadvantaged for

raising a concern in good faith.

Using the School’s complaints process does not remove any right to seek independent advice or use another lawful route.
Disability discrimination claims about schools in Wales may fall within the jurisdiction of the Education Tribunal for Wales,
subject to its rules and procedures.

Monitoring, Data Protection and Review

The School will keep proportionate and secure records of reported discriminatory or prejudice-related incidents, actions taken,
outcomes, reasonable adjustments and follow-up. Senior leaders will review anonymised patterns at least termly so that

recurring concerns, barriers or areas for improvement can be identified.

The proprietor or nominated governor will receive appropriate assurance about implementation, training, accessibility, significant
themes and improvement actions. Personal information will be protected and shared only where there is a lawful basis and a
clear need. Equality monitoring information, which may include special-category personal data, will be handled in accordance

with the School’s privacy notices, retention arrangements and data protection law.
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This policy will be reviewed at least annually and sooner following a serious incident, an inspection finding, a significant change in
law or guidance, or where monitoring shows that changes are needed. Feedback from pupils, parents, staff and relevant

specialists will be considered as part of the review.

The policy is available on the School website or free of charge on request.
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